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STAFF HEALTH AND SAFETY 
 

Workers’ Compensation Benefits Eligibility – Chemical Testing 
 
Under Ohio’s Workers’ Compensation Law, every employee who is injured in the course of 
employment is entitled to benefits, if necessary, to compensate him/her for lost work time, 
payment for medical, nursing and hospital services, medicines and funeral expenses, unless the 
injury was proximately caused by the employee being intoxicated or under the influence of a 
controlled substance not prescribed by the employee’s physician or under the influence of 
marihuana (marijuana). 
 
Testing Procedures 
 
An injury is deemed to have been proximately caused by the employee being intoxicated or 
under the influence of a controlled substance not prescribed by the employee’s physician or 
under the influence of marihuana (marijuana) if any of the following apply. 
 

1. Within eight hours of the injury, the employee’s blood alcohol level tests equal to or 
greater than .08%*. 

 
2. Within eight hours of the injury, the employee’s breath alcohol level tests equal to 

or greater than .08g/210L*. 
 
3. Within eight hours of the injury, the employee’s urine alcohol level tests equal to or 

greater than .11g/100ml*. 
 

4. Within 32 hours of the injury, the employee tests above both the following levels 
established for an enzyme multiplied immunoassay technique (EMIT) screening 
test and above the following levels established for a gas chromatography mass 
spectrometry test, or in the alternative, above the levels established for a gas 
chromatography/mass spectrometry (GC/MS) test alone as follows, for 
substances not prescribed by a physician or marihuana (marijuana): 

 
A. for amphetamines, 1000 ng/ml of urine for the EMIT test and 500 ng/ml of 

urine for the GC/MS test; 
 
B. for cannabinoids, 50 ng/ml of urine for the EMIT test and 15 ng/ml of urine for 

the GC/MS test; 
 
C. for cocaine, including crack cocaine, 300 ng/ml of urine for the EMIT test and 

150 ng/ml of urine for the GC/MS test; 
 
D. for opiates, 2000 ng/ml of urine for the EMIT test and 2000 ng/ml of urine for 

the GC/MS test and 
 
E. for phencyclidine, 25 ng/ml of urine for the EMIT test and 25 ng/ml of urine for 

the GC/MS test. 
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5. The employee, through a chemical test administered within 32 hours of the injury, 
is determined to have barbiturates, benzodiazepines, methadone or 
propoxyphene in the employee’s system that tests above levels established by 
laboratories certified by the U.S. Department of Health and Human Services 
(HHS). 

 
6. The employee refuses to submit to a requested chemical test. 
 

Legal Protections 
 
All testing will be conducted by a qualified, federally-certified testing laboratory or a laboratory 
that meets or exceeds HHS standards for laboratory certification selected by the Board, and any 
positive test result will be confirmed by a medical review officer. 
 
Confidentiality 
 
All test results will remain confidential as between the employee, Board and Bureau of Workers’ 
Compensation. 
 
*This represents the minimum testing level used to establish intoxication under current State law 
prohibiting the operation of a motor vehicle while intoxicated, otherwise known as the State 
“OMVI” law. 
 
 
Approval date: January 7, 2019  
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